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This policy should be read in conjunction with the:

e Anti-bullying Policy

e Safeguarding and Child Protection Policy
e Equality Policy

e E-safety Policy

e Positive Handling Policy
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1.Aims

> Create a positive culture that promotes excellent behaviour, ensuring that all pupils have the
opportunity to learn in a calm, safe and supportive environment

> Establish a whole-school approach to maintaining high standards of behaviour that reflect the
values of the school

> Outline the expectations and consequences of behaviour

> Provide a consistent approach to behaviour management that is applied equally to all pupils

The Purpose of this Policy

To provide a written record of our approach to managing behaviour at Heathlands Primary Academy
which has the support of all adults in school, including the governing body. It will support staff in
developing positive behaviour strategies when dealing with pupils and will inform governors,
parents/carers, and other interested parties in our approach.

Expectations



All school users have the right to work and play in a happy and safe environment. Everyone is
expected to be polite, sensible, responsible and sensitive to the needs of others, recognising that
good behaviour is based on mutual respect. These aspects are constantly reinforced.

Positive approaches, such as praise and reward, have a high priority throughout school and feature
regularly at individual, class and whole school levels.

Where the need for sanctions arise; they should be fair and consistently applied, distinguishing
between serious and minor offences.

Appropriate sanctions and withdrawal of privileges will be used to support the implementation of
positive behaviour.

2.Legislation, statutory requirements and guidance

This policy is based on legislation and advice from the Department for Education (DfE) on:

> Behaviour and discipline in schools: advice for headteachers and school staff, 2016

2 Behaviour in schools: advice for headteachers and school staff 2022

> Searching, screening and confiscation at school 2018

> Searching, screening and confiscation: advice for schools 2022

> The Equality Act 2010

> Keeping Children Safe in Education

> Exclusion from maintained schools, academies and pupil referral units in England 2017

> Suspension and permanent exclusion from maintained schools, academies and pupil referral
units in England, including pupil movement - 2022

> Use of reasonable force in schools

> Supporting pupils with medical conditions at school

> Schedule 1 of the Education (Independent School Standards) Regulations 2014; paragraph 7
outlines a school’s duty to safeguard and promote the welfare of children, paragraph 9 requires
the school to have a written behaviour policy and paragraph 10 requires the school to have an
anti-bullying strategy

It is also based on the Special Educational Needs and Disability (SEND) Code of Practice.

3. Roles and Responsibilities

All adults will be role models for behaviour and will provide a caring, friendly and inclusive learning
environment. Adults will clearly and fairly communicate, teach and model expected behaviours to
the pupils in their care.

All adults will endeavour to have high expectations in order to promote a positive and hard-working
school environment.

3.1 Greenheart Local Advisory Committee



GLAC is responsible for monitoring this behaviour policy’s effectiveness and holding the headteacher
to account for its implementation.

3.2 Headteacher

Reviewing and approving this behaviour policy

Ensuring that the school environment encourages positive behaviour

Ensuring that staff deal effectively with poor behaviour

Monitoring how staff implement this policy to ensure rewards and sanctions are
applied consistently to all groups of pupils

Ensuring that all staff understand the behavioural expectations and the importance
of maintaining them

Providing new staff with a clear induction into the school’s behavioural culture to
ensure they understand its rules and routines, and how best to support all pupils to
participate fully

Offering appropriate training in behaviour management, and the impact of special
educational needs and disabilities (SEND) and mental health needs on behaviour, to
any staff who require it, so they can fulfil their duties set out in this policy

Ensuring this policy works alongside the safeguarding policy to offer pupils both
sanctions and support when necessary

Ensuring that the data from the behaviour log is reviewed regularly, to make sure
that no groups of pupils are being disproportionately impacted by this policy

3.3 Teachers and staff

Staff are responsible for:

Creating a calm and safe environment for pupils

Establishing and maintaining clear boundaries of acceptable pupil behaviour
Implementing the behaviour policy consistently

Communicating the school’s expectations, routines, values and standards through
teaching behaviour and in every interaction with pupils

Modelling expected behaviour and positive relationships

Providing a personalised approach to the specific behavioural needs of particular
pupils

Considering their own behaviour on the school culture and how they can uphold
school rules and expectations

Recording behaviour incidents promptly

Challenging pupils to meet the school’s expectations

The senior leadership team (SLT) will support staff in responding to behaviour
incidents.

3.4 Parents and carers

Parents and carers, where possible, should:

Get to know the school’s behaviour policy and reinforce it at home where
appropriate
Support their child in adhering to the school’s behaviour policy
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e Inform the school of any changes in circumstances that may affect their child’s
behaviour

e Discuss any behavioural concerns with the class teacher promptly

e Take part in any pastoral work following misbehaviour (for example: attending
reviews of specific behaviour interventions)

e Raise any concerns about the management of behaviour with the school directly,
whilst continuing to work in partnership with the school

e Take part in the life of the school and its culture

The school will endeavour to build a positive relationship with parents and carers by keeping them
informed about developments in their child's behaviour and the school’s policy, and working in
collaboration with them to tackle behavioural issues.

3.5 Pupils
Pupils will be made aware of the following during their induction into the behaviour culture:

e The expected standard of behaviour they should be displaying at school

e That they have a duty to follow the behaviour policy

e The school’s key rules and routines

e The rewards they can earn for meeting the behaviour standard, and the consequences they
will face if they don’t meet the standard

e The pastoral support that is available to them to help them meet the behavioural standards

e  Pupils will be supported to meet the behaviour standards and will be provided with
repeated induction sessions wherever appropriate.

e Pupils will be supported to develop an understanding of the school’s behaviour policy and
wider culture.

e Pupils will be asked to give feedback on their experience of the behaviour culture to support
the evaluation, improvement and implementation of the behaviour policy.

4.0ur School Values
We uphold and embody the values of:

v Perseverance
Achievement
Co-operation
Responsibility
Respect
Resilience
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Our School Councillors uphold these values and act as positive role models around school.
4.1 The Classroom

Following the values will allow a fair and consistent way to establish a safe, orderly, positive
classroom environment in which the teacher can teach and the children can learn.



In the classroom, teachers and pupils at the start of the academic year should establish rules and
directions, based on the Golden Rules and appropriate to the age and stage of the children. These
rules should be decided upon with the direct involvement of the children. In the classrooms, children
will have access to a calm corner/regulation station. This if for children to further practise taught
regulation strategies within the classroom.

5 Promoting and rewarding positive behaviour

All staff are encouraged to recognise and reward success and effort and to emphasise potential
rather than failure. We believe that outstanding behaviour and attitude to learning are achieved
through positive reinforcement. Rewards are therefore used to reinforce positive behaviour — these
must be associated with high expectations and our School Rules.

Rewards are used to help to create an atmosphere where children’s self-esteem is nurtured and
negative behaviour becomes a less favourable method of gaining attention.

5.1 Rewards

At Heathlands we aim to foster a collaborative approach where children work together to achieve a
common goal.

5.2 Class

Each classroom will have a recognition board where a target will be set. This target is decided by the
class teacher and can be time limited to a session target, a daily, target or a weekly target. This
target will be linked to a social or learning behaviour that the children need to develop, consolidate
or refine.

Once a target has been achieved, children celebrate and receive a marble. Classes can achieve a
maximum of three marbles per day (one AM, one for lunch and one PM).

Marbles are added together to work towards a class treat (see appendix). The number required is
adapted based on the stage of the children with children lower down the school aiming for a more
short-term reward opposed to older children who can stockpile marbles for a larger reward.

5.3 Individual

Each week the teacher will send two positive notes home for children who have shown behaviour
that is ‘over and above’ school behaviour expectations.

5.4 Celebrating Achievements

Celebrating our Achievements assemblies are held every Friday afternoon, in key stages, and focuses
on rewarding good behaviour and attitudes in front of their Key Stage.

e Each teacher nominates two pupils: one for upholding the value of the half term and one
linked to an academic achievement. The children are congratulated in assembly by a
member of SLT and presented with a certificate. Parents/carers are invited to join
assemblies to watch their child.



e Teachers are encouraged to ensure that every child in their class is congratulated at least
once per year

5.5 Positive Note Home and stickers

Any member of staff may send congratulatory notes home to celebrate outstanding behaviour or
effort.

Stickers can be issued by class teachers for those children who have worked over and above the
‘usual” expectations.

5.6 Head Teacher/ Deputy Head teacher Stickers

Teachers are encouraged to send pupils with examples of exceptional work or behaviour to see the
Head Teacher or Deputy Head teacher to be congratulated and receive a Head Teacher/ Deputy
Head Teacher Award sticker.



6 Responding to misbehaviour

Unacceptable behaviour is taken extremely seriously and will be dealt with appropriately and fairly
throughout the school. There will be a distinction between serious and minor offences.

Sanctions are fully explained to all children throughout the school and should be reinforced on a
regular basis.

The underpinning ethos of sanctions is that it is the behaviour of the child that is unacceptable, not
the child him/herself. Therefore, staff should:

Explain to the child what he/she has done wrong

Establish that he/she understands why the behaviour is unacceptable
Explore with him/her the affect that the behaviour has on others
Examine possible strategies for avoiding a repeat of the situation
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It is important to note that there should be flexibility in enforcing sanctions depending on the
severity or frequency of the child’s behaviour. Staff should also be sensitive to the individual and
consider why certain children are resorting to certain behaviours. Responses to the behaviour may
differ depending on the cause.

The Sanctions flow chart explains the process in detail and should be used for reference. Not all
behaviours will follow the tiered system. Some behaviours will be serious enough to warrant an
immediate jump to the time out or repair levels — teachers should use their professional judgment in
these circumstances and use the examples of behaviour as guidance

Privileges may be withdrawn as a means to enforce the Behaviour Policy or to keep children safe.

Other behaviour management techniques may be employed where necessary and if deemed
appropriate by the Head teacher/ Deputy Head teacher.

6.1 Break Time and Lunch Time Sanction

e Children who have reached ‘time out’ will automatically miss a short period of their next
break time, if this is in the afternoon, a conversation with parents will take place at the end
of the day.

e The ‘time out’ will take place in the classroom.

e Lunchtime supervisors will follow the same tiered system of behaviour.

6.2 Time out

If a child progresses to the ‘time out’ stage of the tiered system, the child will have a few minutes
away from the situation, this may be in the regulation station/calm corner or spend time in another
classroom. This is an opportunity for the child to calm down, breathe, look at the situation from a
different perspective and compose themselves.

6.3 Restorative conversations

If a child reaches the ‘repair’ tier then a quick chat at breaktime or a more formal meeting
(Restorative conversation) will take place with the class teacher in the first instance- this will be
recorded on a restorative conversation sheet. This will be in the form of a coaching style
conversation where the following questions will be explored:



1.What happened?

2. What were you thinking at the time?
3. What have you thought since?

4. How did this make people feel?

5. Who has been affected?

6. How have they been affected?

7. What should we do to put things right?

8. How can we do things differently in the future?

6.4 Off-site misbehaviour

Sanctions may be applied where a pupil has misbehaved off-site when representing the school. This
means misbehaviour when the pupil is:

. Taking part in any school-organised or school-related activity (e.g. school trips)
o Travelling to or from school

o Wearing school uniform

. In any other way identifiable as a pupil of our school

Sanctions may also be applied where a pupil has misbehaved off-site, at any time, whether or not
the conditions above apply, if the misbehaviour:

. Could have repercussions for the orderly running of the school
o Poses a threat to another pupil
o Could adversely affect the reputation of the school

Sanctions will only be given out on school premises or elsewhere when the pupil is under the lawful
control of a staff member (e.g. on a school-organised trip).

6.5 Online misbehaviour

The school can issue behaviour sanctions to pupils for online misbehaviour when:

o It poses a threat or causes harm to another pupil

. It could have repercussions for the orderly running of the school
. It adversely affects the reputation of the school

o The pupil is identifiable as a member of the school

Sanctions will only be given out on school premises or elsewhere when the pupil is under the lawful
control of a staff member.
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7 Recording of data
The school will collect data on the following:

e Behavioural incidents, including removal from the classroom

e Attendance, permanent exclusion and suspension

e Use of pupil support units, off-site directions and managed moves

e Incidents of searching, screening and confiscation

e Surveys for staff, pupils, governors, trustees and other stakeholders on their
perceptions and experiences of the school behaviour culture

The data will be analysed half-termly by the DHT and more frequently be phase leaders.
The data will be analysed from a variety of perspectives including:

e At school level
e By age group
e At the level of individual members of staff

8 Serious behaviour Incidents
8.1 Suspension

Where the Head Teacher has exhausted all other possible alternatives, including internal exclusion,
it may be necessary to suspend a student for a fixed period of time. All suspensions will follow DfE
guidance.

Suspensions will be decided by the Head Teacher and will only be considered when there is clear
evidence that the sanctions system has been used appropriately.

Following a suspension, a reintegration meeting with the student, parents/carers and a member of
SLT will take place. The outcome of this meeting is to have a clear action plan to avoid further
suspensions.

8.2 Permanent Exclusion

Permanent exclusions can be issued for a serious one-off incident, or for persistent breaches of the
behaviour policy where the student remaining at Heathlands could negatively impact their own, or
others, wellbeing.

Some examples of events which may lead to a permanent exclusion include:

Possession of a weapon

Assault of a member of staff

Extreme behaviour that may jeopardise the safety of the pupil or others in the school
Consistent disruptive classroom behaviour that is impacting the learning of others

YV V.V V

8.3 Confiscation, searches, screening

Searching, screening and confiscation is conducted in line with the DfE’s latest guidance on
searching, screening and confiscation.

10
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8.4 Confiscation

We will confiscate any item that is harmful or detrimental to school discipline. These items will be
returned to pupils after discussion with senior leaders and parents, if appropriate.

8.5 Searching a pupil

Searches will only be carried out by a member of staff who has been authorised to do so by the
headteacher, or by the headteacher themselves.

Subject to the exception below, the authorised member of staff carrying out the search will be of the
same sex as the pupil, and there will be another member of staff present as a witness to the search.

An authorised member of staff of a different sex to the pupil can carry out a search without another
member of staff as a witness if:

e The authorised member of staff carrying out the search reasonably believes there is
risk that serious harm will be caused to a person if the search is not carried out as a
matter of urgency; and

e Inthe time available, it is not reasonably practicable for the search to be carried out
by a member of staff who is the same sex as the pupil; or

e Itis not reasonably practicable for the search to be carried out in the presence of
another member of staff

When an authorised member of staff conducts a search without a witness they should immediately
report this to another member of staff, and ensure a written record of the search is kept.

If the authorised member of staff considers a search to be necessary, but is not required urgently,
they will seek the advice of the headteacher, designated safeguarding lead (or deputy) or pastoral
member of staff who may have more information about the pupil. During this time the pupil will be
supervised and kept away from other pupils.

A search can be carried out if the authorised member of staff has reasonable grounds for suspecting
that the pupil is in possession of a prohibited item or if the pupil has agreed.

An appropriate location for the search will be found. Where possible, this will be away from other
pupils. The search will only take place on the school premises or where the member of staff has
lawful control or charge of the pupil, for example on a school trip.

Before carrying out a search the authorised member of staff will:

e Assess whether there is an urgent need for a search

e Assess whether not doing the search would put other pupils or staff at risk

e Consider whether the search would pose a safeguarding risk to the pupil

e Explain to the pupil why they are being searched

e Explain to the pupil what a search entails — e.g. | will ask you to turn out your
pockets and remove your scarf

e Explain how and where the search will be carried out

e Give the pupil the opportunity to ask questions

e Seek the pupil’s co-operation

If the pupil refuses to co-operate, the member of staff will contact the headteacher or designated
safeguarding lead to try and determine why the pupil is refusing to comply.
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The authorised member of staff will then decide whether to use reasonable force to search the
pupil. This decision will be made on a case-by-case basis, taking into consideration whether
conducting the search will prevent the pupil harming themselves or others, damaging property or
from causing disorder.

An authorised member of staff may search a pupil’s outer clothing, pockets, possessions, desks or
lockers.

Outer clothing includes:

e Any item of clothing that is not worn immediately over a garment that is being worn
wholly next to the skin or being worn as underwear (e.g. a jumper or jacket being
worn over a t-shirt)

e Hats, scarves, gloves, shoes, boots

8.6 Searching pupils’ possessions
Possessions means any items that the pupil has or appears to have control of, including:

e Desks (trays)
e Lockers
e Bags

An authorised member of staff can search a pupil’s possessions when the pupil and another member
of staff are present.

If there is a serious risk of harm if the search is not conducted immediately, or it is not reasonably
practicable to summon another member of staff, the search can be carried out by a single
authorised member of staff.

8.7 Informing the designated safeguarding lead (DSL)
The staff member who carried out the search should inform the DSL without delay:

e Of any incidents where the member of staff had reasonable grounds to suspect a pupil was
in possession of a prohibited item

e |[f they believe that a search has revealed a safeguarding risk

e All searches, including incidents where no items were found, will be recorded as a
safeguarding log on Bromcom

8.8 Informing parents

Parents will always be informed of any search. A member of staff will tell the parents as soon as is
reasonably practicable:

e What happened

e What was found, if anything

e What has been confiscated, if anything

e What action the school has taken, including any sanctions that have been applied to
their child

8.9 Support after a search
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Irrespective of whether any items are found as the result of any search, the school will consider
whether the pupil may be suffering or likely to suffer harm and whether any specific support is
needed (due to the reasons for the search, the search itself, or the outcome of the search).

If this is the case, staff will follow the school’s safeguarding policy and speak to the designated
safeguarding lead (DSL). The DSL will consider if pastoral support, an early help intervention or a
referral to children’s social care is appropriate.

8.10 Strip searches

The authorised member of staff’s power to search outlined above does not enable them to conduct
a strip search (removing more than the outer clothing) and strip searches on school premises shall
only be carried out by police officers in accordance with the Police and Criminal Evidence Act 1984
(PACE) Code C.

8.11 Social Services and other External Organisations

o Avreferral to CASS, in line with the school’s Child Protection and Safeguarding Policy, may be
required for:
e Sexually inappropriate behaviour
e Any behavioural incident which raised Child Protection concerns

Heathlands Primary Academy buys into behaviour support from City of Birmingham School (COBS).
The service will be used as necessary through referral by the SLT, Pastoral Manager or SENCo.

8.12 Contacting the Police or other Security Agencies

e Any behaviour that has criminal implications may result in the police being contacted. The
Head Teacher will decide on the appropriate course of action in these circumstances.

e Behaviour linked to radicalisation and/or extremism should be brought directly to the
attention of the Head Teacher (or Pastoral Manager in their absence) who will decide on the
appropriate action. This may involve Police, Prevent, CASS or utilising guidance via the
Channel Agenda.

9 Recognising the impact of SEND on behaviour

The school recognises that pupils’ behaviour may be impacted by a special educational need or
disability (SEND).

When incidents of misbehaviour arise, we will consider them in relation to a pupil’s SEND, although
we recognise that not every incident of misbehaviour will be connected to their SEND. Decisions on
whether a pupil’s SEND had an impact on an incident of misbehaviour will be made on a case-by-
case basis.

When dealing with misbehaviour from pupils with SEND, especially where their SEND affects their
behaviour, the school will balance their legal duties when making decisions about enforcing the
behaviour policy. The legal duties include:

e Taking reasonable steps to avoid causing any substantial disadvantage to a disabled
pupil caused by the school’s policies or practices (Equality Act 2010)
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e Using our best endeavours to meet the needs of pupils with SEND (Children and
Families Act 2014)

e If a pupil has an education, health and care (EHC) plan, the provisions set out in that
plan must be secured and the school must co-operate with the local authority and
other bodies

As part of meeting these duties, the school will anticipate, as far as possible, all likely triggers of
misbehaviour, and put in place support to prevent these from occurring.

Any preventative measures will consider the specific circumstances and requirements of the pupil
concerned.

9.1 Adapting sanctions for pupils with SEND
When considering a behavioural sanction for a pupil with SEND, the school will take into account:

e  Whether the pupil was unable to understand the rule or instruction
o  Whether the pupil was unable to act differently at the time as a result of their SEND
e Whether the pupil is likely to behave aggressively due to their particular SEND

If the answer to any of these questions is yes, it may be unlawful for the school to sanction the pupil
for the behaviour.

The school will then assess if it is appropriate to use a sanction and if so, whether any reasonable
adjustments need to be made to the sanction.

9.2 Considering whether a pupil displaying challenging behaviour may have
unidentified SEND

The school’s special educational needs co-ordinator (SENCO) may evaluate a pupil who exhibits
challenging behaviour to determine whether they have any underlying needs that are not currently
being met.

Where necessary, support and advice will also be sought from specialist teachers, an educational
psychologist, medical practitioners and/or others, to identify or support specific needs.

When acute needs are identified in a pupil, we will liaise with external agencies and plan support
programmes for that child. We will work with parents to create the plan and review it on a regular
basis.

9.3 Pupils with an education, health and care (EHC) plan

The provisions set out in the EHC plan must be secured and the school will co-operate with the local
authority and other bodies.

If the school has a concern about the behaviour of a pupil with an EHC plan, it will contact the local
authority to discuss the issue. If appropriate, the school may request an emergency review of the
EHC plan.
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10 Training

As part of their induction process, and as part of continued professional development thereafter,
our staff are provided with regular training on managing behaviour, including training on:

e Our systems and processes

e Positive Handling (Team Teach)

e The needs of the pupils at the school

e How SEND and mental health needs impact behaviour
e By protected characteristic

The school will use the results of this analysis to make sure it is meeting its duties under the Equality
Act 2010. If any trends or disparities between groups of pupils are identified by this analysis, the
school will review its policies to tackle it.

11 Appendices

11.1 Sanctions Flow Chart

Steps Actions
1 Reminder A reminder of behaviour delivered privately. Repeat reminders if
reasonable adjustments are necessary.
2 Warning A clear verbal caution delivered privately, wherever possible,

making the student aware of their behaviour and clearly outlining
the consequences if they continue.

3 Last Chance Speak to the child privately and give them a final opportunity to
engage. Offer a positive choice to do so and refer to previous
examples of good behaviour.

Explain that the student is now required to stay behind two
minutes after class. The two minutes is owed when the child
reaches this step, it is not part of some future negotiation on
behaviour. It cannot be removed, reduced or substituted.

4 Time out Time out might be a short time outside the room, on a thinking
spot etc or in a partner classroom. It is a few minutes for the child
to calm down, breathe, look at the situation from a different
perspective and compose themselves.

5 Repair This might be a conversation at breaktime or a more formal
discussion.

11.2 Staff Guidelines

All staff and members of the school community are responsible for promoting good behaviour by all
pupils at all times.
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Staff should model positive behaviour at all times through their values and attitudes in school.

Staff must treat all children and adults fairly by applying this policy in a consistent way.

STAFF SHOULD ALWAYS AIM TO AVOID:
x humiliating

% shouting

X over-reacting

x blanket-punishments

% over-punishment

X sarcasm

x confrontation

INSTEAD, STAFF SHOULD AIM TO:

v' Keep calm

v Listen

v Be positive and build relationships

v" Know pupils as individuals

v Follow through with consequences

v Be consistent

v’ Establish authority firmly and calmly
v Separate the problem from the person
v/ Establish the facts

e Always aim to DIFFUSE a situation, not escalate it

e Behaviour is not personal — try not to get angry or upset

e Positive reinforcement — pick on good behaviour and use proximity praise as appropriate
e REWARDS are always more effective than SANCTIONS

e Always give children a ‘way out’ of their behaviour pattern

e Don’t zoom through the tiered system —they are designed to be used as a guide and to
ensure consistency and fairness

e Give children the opportunity to have a clean slate and fresh start — don’t hold grudges or
set the child up to fail

16
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e SLT will support you, but class teachers are responsible for dealing with everyday behaviour
issues

MOST IMPORTANTLY

Seek to understand the behaviour. There is always a reason why a child misbehaves.
Children are not adults and do not have the vocabulary or emotional maturity to explain
their feelings.

By building positive relationships based on care, trust and high expectations, the majority of
behaviour problems will be eradicated.

11.3 Supporting Documents

The SENCo has distributed the following documents to support behaviour for learning in the
classroom. Teachers should liaise with the SENCo and/or Pastoral leader for any further guidance
required.

Marble incentive examples:

EYFS/KS1 example

.‘\‘ﬁ HI.A.\‘% “pl HLM%
! Marble Incentives ! 7
-, A
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Each time the whole class have their name on the recognition beard, you can add one marble to the jar. The
incentive list is below:

6 marbles - Whole-class outside time
9 marbles - ‘Choosing’ time

12 marbles — Watch an episode of something

As a class, you must decide what to aim for and when to cash your marbles in. Note- if you cash in your marbles your
count will start again.

Key Stage Two:

17



18

JerTHLAN, A,

5@ Marble Incentives ' i '
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Each time the whole class have their name on the recognition board, you can add one marble to the jar. The
incentive list is below:

25 marbles - 15 minutes extra break time

50 marbles - 30 minutes extra break time

75 marbles - Thour extra breaktime or own clothes day
100 marbles - afternoon film and own clothes day

125 marbles - afternoon film, mowie snack and own clothes day

As a class, you must decide what to aim for and when to cash your marbles in. Note- if you cash in your marbles your
count will start again. |

Examples of calm corners

18
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Example of the sanction ladder

:&_: Heathlands Primary Academy
|

Behaviour Policy
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After any reflection time, it is
important to repair and restore.
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